ADDENDUM

. The City of Beverly Hills reserves the right to cancel RFP Bid # 17-15: RFP.

. If you plan on submitting a proposal for Bid # 17-15: RFP, please e-mail James
Burnley, jburnley@beverlyhills.org

. Contractors who are proposing a bid on Bid # 17-15: RFP needs to comply with
all applicable California Labor Law Requirements for this job classification. (C)
California Labor Law Requirements will apply to Bid # 17-15: RFP.

Part of the evaluation process, bidder may be asked to provide proof of firm
Experience Modification Work Sheet Report percentage

(C) CALIFORNIA LABOR LAW REQUIREMENTS

Contractor acknowledges that the project as defined in the Agreement between
Contractor and the City, to which this Addendum is attached and incorporated by
reference, is a “public work” as defined in Division 2, Part 7, Chapter 1
(commencing with Section 1720) of the California Labor Code (“Chapter 17), and
that the Agreement is subject to (a) Chapter 1, including without limitation, Labor
Code Section 1771 and (b) the rules and regulations established by the Director of
Industrial Relations (“DIR”) implementing such statutes. Contractor shall perform all
work on the project as a public work. Contractor shall comply with and be bound by
all the terms, rules and regulations described in 1(a) and 1(b) as though set forth in
full herein.

California law requires the inclusion of specific Labor Code provisions in certain
contracts. The inclusion of such specific provisions below, whether or not required
by California law, does not alter the meaning or scope of Section 1 above.

The project is subject to compliance monitoring and enforcement by the DIR.
Pursuant to Labor Code Section 1771.4, Contractor shall post job site notices, as
prescribed by regulation.

Pursuant to Labor Code Section 1773.2, copies of the prevailing rate of per diem
wages for each craft, classification, or type of worker needed to perform the
Agreement are on file at City Hall and will be made available to any interested party
on request. Contractor acknowledges receipt of a copy of the DIR determination of
such prevailing rate of per diem wages, and Contractor shall post such rates at each
job site covered by this Agreement.

Contractor shall comply with and be bound by the provisions of Labor Code
Sections 1774 and 1775 concerning the payment of prevailing rates of wages to
workers and the penalties for failure to pay prevailing wages. Contractor shall, as a
penalty to City, forfeit two hundred dollars ($200) for each calendar day, or portion
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thereof, for each worker paid less than the prevailing rates as determined by the
DIR for the work or craft in which the worker is employed for any public work done
pursuant to this Agreement by Contractor or by any subcontractor.

6. Contractor shall comply with and be bound by the provisions of Labor Code Section
1776, which requires Contractor and each subcontractor to (1) keep accurate payroll
records and verify such records in writing under penalty of perjury, as specified in
Section 1776, (2) certify and make such payroll records available for inspection as
provided by Section 1776, and (3) inform City of the location of the records.

7. Contractor shall comply with and be bound by the provisions of Labor Code
Sections 1777.5, 1777.6 and 1777.7 and California Administrative Code title 8,
section 200 et seq. concerning the employment of apprentices on public works
projects. Contractor shall be responsible for compliance with these aforementioned
sections for all apprenticeable occupations. Prior to commencing work under this
Agreement, Contractor shall provide City with a copy of the information submitted to
any applicable apprenticeship program. Within 60 days after concluding work
pursuant to this Agreement, Contractor and each of its subcontractors shall submit
to City a verified statement of the journeyman and apprentice hours performed
under this Agreement.

8. Contractor acknowledges that eight hours’ labor constitutes a legal day’s work.
Contractor shall comply with and be bound by Labor Code Section 1810.
Contractor shall comply with and be bound by the provisions of Labor Code Section
1813 concerning penalties for workers who work excess hours. Contractor shall, as
a penalty to City, forfeit twenty-five dollars ($25) for each worker employed in the
performance of this Agreement by Contractor or by any subcontractor for each
calendar day during which such worker is required or permitted to work more than
eight hours in any one calendar day and forty (40) hours in any one calendar week
in violation of the provisions of Division 2, Part 7, Chapter 1, Article 3 of the Labor
Code. Pursuant to Labor Code section 1815, work performed by employees of
Contractor in excess of eight hours per day, and 40 hours during any one week shall
be permitted upon public work upon compensation for all hours worked in excess of
eight hours per day at not less than one and one-half times the basic rate of pay.

9. California Labor Code Sections 1860 and 3700 provide that every employer will be
required to secure the payment of compensation to its employees. In accordance
with the provisions of California Labor Code Section 1861, Contractor hereby
certifies as follows:

‘Il am aware of the provisions of Section 3700 of the Labor
Code which require every employer to be insured against
liability for workers’ compensation or to undertake self-
insurance in accordance with the provisions of that code, and |
will comply with such provisions before commencing the
performance of the work of this contract.”
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10.

11.

For every subcontractor who will perform work on the project, Contractor shall be
responsible for such subcontractor’'s compliance with Chapter 1 and Labor Code
Sections 1860 and 3700, and Contractor shall include in the written contract
between it and each subcontractor a copy of those statutory provisions and a
requirement that each subcontractor shall comply with those statutory provisions.
Contractor shall be required to take all actions necessary to enforce such
contractual provisions and ensure subcontractor's compliance, including without
limitation, conducting a periodic review of the certified payroll records of the
subcontractor and upon becoming aware of the failure of the subcontractor to pay
his or her workers the specified prevailing rate of wages. Contractor shall diligently
take corrective action to halt or rectify any failure.

To the maximum extent permitted by law, Contractor shall indemnify, hold harmless
and defend (at Contractor’'s expense with counsel reasonably acceptable to the
City) the City, its officials, officers, employees, agents and independent contractors
serving in the role of City officials, and volunteers from and against any demand or
claim for damages, compensation, fines, penalties or other amounts arising out of or
incidental to any acts or omissions listed above by any person or entity (including
Contractor, its subcontractors, and each of their officials, officers, employees and
agents) in connection with any work undertaken or in connection with the
Agreement, including without limitation the payment of all consequential damages,
attorneys’ fees, and other related costs and expenses. All duties of Contractor
under this Section shall survive termination of the Agreement.
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